
Report of the Director of Health and Wellbeing to the 
meeting of The Corporate Parenting Panel to be held on 
12th April 2021

Subject:  AG
This is a joint report presented by Health & Wellbeing and Children’s Services focussing on 
how we support children in care and care leavers to access adult social services, our 
universal support offers and the potential for employment in the adult care sector. 

Summary statement:

This report provides the members of the Corporate Parenting Panel with an overview of 
current offers available to care leavers from the Department of Health and Wellbeing. 

EQUALITY & DIVERSITY:

It is important that children in care and care leavers are not disadvantaged in comparison 
with their peers. Care leavers are potentially particularly disadvantaged group due to their 
often limited financial means and inability to fund activities that carers would normally fund 
for children in care. The council has a duty to promote opportunities for children in care and 
care leavers as a corporate parent. 
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1. SUMMARY

1.1 As a corporate parent, Bradford Metropolitan District Council must implement a set 
of principles for children in care and care leavers to act in their best interests and 
promote their physical and mental wellbeing. Each department of the council is being 
asked to examine its offer to care leavers to ensure they can make best use of 
services, that the council enables them to be safe and stable in their lives, prepare 
for adulthood and make best use of services.  

2. BACKGROUND

1.2 Special Educational Needs or Disabilities (SEND). Approximately 3% of children 
in care have a physical and/or learning disability and when they become adults, they 
will be eligible for support from adult social services. The respective children’s and 
adult’s legislation gives councils duties to ensure there is a planned transition 
between Children’s Services (and educational settings) into adult services through a 
personalised support planning process, which can begin from age 16 and run through 
until age 25 depending on how young people progress through education.

1.3 Bradford Council has a Preparation for Adulthood Service sitting in the Health and 
Wellbeing (Adult Social Services) Department that oversees this transition and works 
with young people and their parents to prepare them for adulthood, consider their 
health, care and social needs as well as their plans for the future to co-produce a 
personal support plan for each young person. This could involve seeking independent 
accommodation, employment or volunteering opportunities, day opportunities, direct 
payments for families to arrange care and support needs independently or other 
information and advice. 

1.4 The letter from OFSTED after a recent focussed inspection visit on child-centred 
practice in the context of the pandemic stated “Disabled children receive child-
centred social work support which is making a positive difference for them. Transition 
planning for older disabled children is promoted early and is appropriately focused 
on their identified needs.”

1.5 Mental Health. As part of the Integrated Care Partnership (ICP) between Bradford’s 
NHS organisations, the council and wider stakeholders is also examining the 
interface between Child and Adolescent Mental Health Services (CAMHS) and adult 
mental health services, operating by Bradford District Care Trust. A higher 
percentage of care leavers experience emotional and mental ill-health and support 
structures in schools or further education establishments need to be replaced when 
the young person’s education comes to an end. The ICP has begun a mental health, 
learning disabilities and autism transformation programme to tackle these issues and 
the council is advocating for a wider Children and Young People’s Emotional 
Wellbeing Strategy to consider the widest definitions of wellbeing. 



1.6 More specifically, the transformation programme will review the offer to younger 
people with a diagnosis of autism, Asperger’s Syndrome or other neurodiversity 
running from access to diagnoses through to psychological support for themselves 
and families and social support through adult care services or employment and 
community services. The council has a duty to co-operate with the NHS and provide 
preventative services that assist these individuals to live independently and through 
its corporate parenting duty should promote these to care leavers as a priority.  

1.7 Universal services. A wide range of universal community and voluntary sector 
services, including from faith groups, are promoted or commissioned by the local 
authority to meet people’s needs locally. These include local activities and 
befriending groups, local interest groups and support sessions. A directory of these 
services is being updated and provides an opportunity for people to get involved in 
local activities. 

1.8 The council is pursuing a ‘localities’ working model for all of its people and place 
based services using a pilot that has taken place in Keighley. This is intended to 
connect council services, local groups and other public sector stakeholders together 
to support people who need short or long-term support in their lives but who may not 
be eligible for formal health or social care.

1.9 The council is also working with GPs in their established local Primary Care 
Networks, to link their patients up with local community and social support rather than 
medication or health services. This is known as ‘social prescribing’ and additional 
monies from the NHS for different social projects to tackle loneliness, relationship 
problems, welfare benefits advice or employment and housing issues offers is likely 
to become available in future years to tackle the wider determinants of people’s 
health. 

1.10 Employment. A number of apprenticeship schemes are being made available in the 
adult social care sector. There is an agreement that all Care Leavers who meet the 
maths and English criteria for apprenticeships will be guaranteed an interview and 
the Council has recently recruited two LAC young people to social care roles. All 
medium to large employers must use their apprenticeship levy to fund schemes to 
encourage new apprentices into the sector and new Government incentives of £3000 
per apprentice were announced in the recent budget. 

1.11 The health and care sector in Bradford have high vacancy levels and our Health and 
Care Economic Partnership has been established to tackle these shortages as one 
sector. Bradford’s Kickstart programme is designed to support young people aged 
between 16-24 years old who are in receipt of Universal Credit to access a 6 month 
paid work placement. When this scheme was set up, the Partnership worked closely 
with the leaving care service and Jobcentre Plus to ensure that Care Leavers who 
claimed universal credit received the support they needed to apply for these 
placements. 



1.12 The Kickstart roles must be new jobs that will provide young people with the 
experience and support that they need to help improve their chances of gaining 
permanent employment, including: 

 support to look for long-term work, including career advice and setting goals
 support with CV and interview preparations
 supporting the participant with basic skills, such as attendance, timekeeping 

and teamwork.

1.13 The Kickstart scheme will fund national minimum wage for 25 hours per week. The 
job roles should not require people to undertake extensive training before they begin 
the job placement. There will be a number of opportunities to access work placements 
through the Kickstart scheme in health and social care organisations across the 
Bradford District. Young people interested in a work placement through the Kickstart 
scheme can access this through their job coach at the job centre.

1.14 Bradford Skills House are also in the process of setting up a leaving care employment 
programme. More details on all of these schemes can be found at the Health and 
Social Care Economic Partnership website at www.oneworkforce.org 

3. OTHER CONSIDERATIONS

3.1.1 As corporate parents to our children in care and care leavers it is our responsibility 
to ensure that they have the same opportunities that we would wish for our own 
children, including the opportunity to experience culture and arts even if they choose 
not to then engage with them on a longer term basis. If as a result of our new links 
even a small number of our children develop an interest or passion for something 
that they had not previously experienced, then this will be a good outcome for them 
and something that may stay with them for the rest of their life. 

4. FINANCIAL & RESOURCE APPRAISAL

 All of these schemes and activities are delivered within current budget provision. 

5. RISK MANAGEMENT AND GOVERNANCE ISSUES

No significant risks or issues.

6. LEGAL APPRAISAL

 No legal issues arising.  

http://www.oneworkforce.org/


7. OTHER IMPLICATIONS

 No legal issues arising.  

7.1 SUSTAINABILITY IMPLICATIONS

 N/A

7.2 GREENHOUSE GAS EMISSIONS IMPACTS

 N/A

7.3 COMMUNITY SAFETY IMPLICATIONS

 N/A

7.4 HUMAN RIGHTS ACT

 N/A

7.5 TRADE UNION

 N/A

7.6 WARD IMPLICATIONS

 N/A

7.7 AREA COMMITTEE ACTION PLAN IMPLICATIONS
(for reports to Area Committees only)

 N/A

7.8 IMPLICATIONS FOR CORPORATE PARENTING

 Yes – see report above.

7.9 ISSUES ARISING FROM PRIVACY IMPACT ASSESMENT

 N/A

8. NOT FOR PUBLICATION DOCUMENTS

 None. 



9. OPTIONS

 No options – this is a for information report. 

10. RECOMMENDATIONS

 Members are asked to note and comment on this report. 

11. APPENDICES

 None. 


